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BASED ON 2017-2018 DATA

WELCOME TO PULLMAN!

Ensuring Learning While Challenging and Supporting Each Student to Achieve Full Potential

A Message from the Superintendent
The Pullman School District is pleased to provide students, parents, and
community members this descriptive performance report outlining the great
successes and ongoing challenges of the District’s schools. The following
document provides goals, plans, testing information and other indicators of
student learning and district improvement status. In partnership with parents
and the community, the schools foster high academic progress and
achievement for all learners, including those with diverse learning needs and
capabilities. The District strives to be a community of learners that includes
students and employees and is based on trust and compassion as well as high
expectations. The quality of the Pullman schools, students, and employees are
a source of pride for the entire community. The District offers a range of
extracurricular activities and athletics that give students the chance to
experience, apply, and extend their learning. The schools continually work to
enhance all programs in order to help students meet the challenges of a
changing world. The schools are committed to the goal that each student will
acquire the knowledge, skills, and disposition to become a participating and
contributing citizen. I want to thank the community for the support that it
generously provides and is needed to maintain high quality schools. Pullman
Public Schools are committed to being good stewards of the resources made
available to us though the State and by the local community. We work to use
those resources efficiently and effectively to provide learning opportunities for
students. I encourage and extend an invitation to all community members to
become involved in “your” schools. Please feel free to call your child’s school
office or any of the schools where you believe you are able to serve and help
the children of the Pullman School District. We welcome your assistance
recognizing that our success with all children and youth depends upon the
combined efforts of the schools, parents, and the larger community.

Bob Maxwell, Superintendent

Dr. Robert Maxwell
Superintendent

Dr. Roberta Kramer
Assistant Superintendent

240 SE Dexter St. Pullman,
WA. 99163

 
Main Office: 509-332-3581

Fax: 509-336-7202
 

Instructional Programs
Office: 509-332-3144

Fax: 509-334-5531
 

Pullmanschools.org



Diversity Pullman Students
Enrollment ( May 2018)
Special Programs

Free & Reduced
Special Education
Limited English
Section 504
Highly Capable

2,938

29.1%
12.3%
6.2%
5.7%

%

Pullman Teachers
# of Classroom (K-12 & Special Education):
162
# of Specialists*: 
Average Years of Experience: 11.6
% with Masters Degrees: 59.3%

Student Average Attendance: 88.1%

Average Class Size: 19

*Specialists include Art, ELL, Music, PE, STEM, & Title I

2017-18: FES and JES Title I / LAP
2018-19: FES and JES Title I / LAP 

Pullman Academic Performance & Testing

For more information about test scores, visit the Office of Superintendent of Public Instruction website at www.k12.wa.us,
click on "State Report Card" and choose the Pullman School District. 

The Pullman School District shall provide equal educational opportunity and treatment for all students in all aspects of the academic and activities programs without regard to race, religion, creed, color, national origin, age,
honorably-discharged veteran or military status, sex, sexual orientation (including gender expression or identity), marital status, the presence of any sensory, mental or physical disability, participation in the Boy Scouts of
America or the use of a trained dog guide or service animal by a person with a disability. The district will provide equal access to school facilities to the Boy Scouts of America and all other designated youth groups listed in Title
36 of the United States Code as a patriotic society. District programs will be free from sexual harassment.
The following employee has been designated to handle questions and complaints of alleged discrimination: Roberta Kramer, Assistant Superintendent, Pullman School District Administrative Offices, 240 SE Dexter Street,
Pullman, WA 99163, 509.332.3144. Applicants with disabilities may request reasonable accommodations in the application process by contacting the Personnel Coordinator at (509) 332-3584.



Financial Report

Teaching
54.5%

Other Support
11.4%

Maintenance & Operations
9%

District Support
8.6%

Building Adminstrator
5.9%

Transportation
3.9%

Utilities & Insurance
3.5%

Food Service
3.1%

2017-2018 District Operating Budget

Teaching
Building Administration
Maintenance & Operations
District Support
Transportation
Utilities & Insurance
Food Service
Other Support

$16,306,571
$1,759,785
$2,697,326
$2,574,587
$1,161,924
$1,057,459
$939,781
$3,420,565

Cost

PSD Board of Directors

Susan Weed
Director, District 1

Term Expires: 2019
sweed@psd267.org

(509) 332-6551

Allison Much-Rotolo
Director, District 2

Term Expires: 2019
amunchrotolo@psd267.org

(509) 334-5321

Jim Evermann
Director, District 3

Term Expires: 2019
jfe@psd267.org
(509) 334-3041

Nathan Roberts
Director, District 4

Term Expires: 2021
nroberts@psd267.org

(903) 818-0986
 

Amanda Tanner
Director, District 5

Term Expires: 2021
atanner@psd267.org

(509) 592-6425

For any questions regarding the Financial Report please contact Diane Hodge at 509-334-9395

Belief Statements
We believe…

In the dignity and worth of all individuals;
Everyone can learn;
In equal access and opportunity for all;
In a safe, supportive, collaborative, learning/working
environment for staff and students;
Education is the shared responsibility of the family,
student, school and community;
Education involves the whole person: intellectual,
emotional, social, physical, and creative;

Learning is a challenging, lifelong process;
Learning is enhanced by a safe, clean, healthy and
inviting physical environment;
Success builds self-worth; self-worth promotes
learning;
In a climate that fosters risk-taking and respect;
and
Cultural diversity enriches the individual and
society.



Employment Opportunities
The Pullman School is committed to hiring the most
highly qualified staff to serve the students of Pullman.
The District will actively see applicants who best meet
the needs of the district including needs relating to
affirmative action. Employment opportunities are
advertised in local newspapers and on the district’s
website, www.pullmanschools.org. If you are
interested in employment with the Pullman School
District, please write a letter of interest and clearly
identify the following:
· Position of your interest;
· Name, permanent address, phone number, email
address;
· Areas of certification and endorsement; and
· Areas of experience.
These letters will be kept on file for one year. During
that time, if a position in your area becomes
available, you will be notified by postcard or email.
Please mail your letter to our Human Resources
Manager at 240 SE Dexter Street, Pullman WA
99163.
 
Volunteer Opportunities
Each of our schools has needs and opportunities for individuals interested in volunteering. Examples of ways that
volunteers may assist are: helping in the classroom, tutoring, clerical help, sharing special talents or resources,
reading to students, mentoring or judging senior projects, and assisting in special programs or activities. For more
information contact any school building office or the Personnel Office at (509) 332-3584.

Resources

Pullman Schools' Contact Information


